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Overview

* Mobility research lessons

e Characteristics of the unemployed and underemployed in Maine and
potential barriers to employment
O Statewide
O By region

* Projected occupational growth in Maine
* Improving job quality and earnings



Inter-generational mobility [this slide downloaded from www.inequality.com/slides]

H Mobity
Children’s Mobility Linked to Parent’s Income

This figure shows the adult incomes of
children with parents in the bottom, middle,
and top income quintiles. There’s a lot of
mobility among kids born in the middle of
the income distribution—roughly a fifth of
those kids end up in each of the five
Top quintile quintiles as adults. However, there’s much
::;:: q:::::: more mobility “stickiness” at the top and
Secon d:ui tile bottom of the income distribution, with
Bottom quintile  42% of kids born into the bottom income
quintile remaining there as adults, and 39%
of kids born into the top quintile remaining

there as adults.

.% of Chi!drgn in Each Income Quintile As Adults

Source: This is a modified version of Figure 4 in lsaacs, Julia B. 2008. “Economic
Bottom Middle Top Mobility of Families Across Generations” Getting Ahead or Losing Ground:
Economic Mobility n America. Economic Mobility Project, http:/f
t P i wwweconomicmobiltyorgireports and researchimobility n_america Data-
Parents Income Qu"ltlle Panel Study of Income Dynamics, a nationally representative sample of families
tracked since |968.

- Update through 2008, Pursuing the
American Dream: Economic Mobi/@/
Across Generations. July 2012.

Inequality in the Unrted States




Intra-generational mobility

e 10-year family income mobility is modest
e Key factors/characteristics in moving up from the bottom

O Beginning-of period characteristics
» Educational attainment
= Family type and composition
= Employment status, work hours
= Disability status
= Race

0 Changes during period — obtain more education, get married, find a job, add work
hours — consistent with levels

Sources:

e Gregory Acs & Seth Zimmerman. 2008. “U.S. Intragenerational Economic Mobility from 1984 to 2004: Trends and
Implications” Economic Mobility Project (Pew).

e Katharine Bradbury (in process).



Employment expanding, although growth rate has slowed

Payroll employment
% change from year earlier
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Recovery from Great Recession: Unemployment coming down since 2009

Unemployment rate (%)
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U.S. Bureau of Labor Statistics (BLS) divides civilian noninstitutional
population age 16 and older into

e Labor force, consisting of
0 Employed: working at a job
0 Unemployed: actively seeking work

O Labor force participation rate: fraction of population age 16 and older who
are working or actively seeking work (employed + unemployed)

* Not in labor force: all other civilians age 16 and older

O Out of labor force reasons include caring for family, retirement, going to
school, ill or disabled, other

0 Small fraction of out-of-labor-force would like a job.



Broad patterns very similar in Maine and United States:
Employment declines and unemployment band widens in recessions

Maine United States
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- Next: characteristics of unemployed in Maine

Source: U.S. Bureau of Labor Statistics, Haver Analytics



Maine unemployed more concentrated under age 20 and over 59 than
nationwide; employed somewhat older (45+) in Maine

Age Mix of Unemployed Age Mix of Employe®
25 25

20 20
® ME UN m ME EMP
= US UN m US EMP
1 5
1 | " |' O
N /7 / 7/ 7/

™ ) %) ™ ™ X
l / 4 ,b‘ f’) 59 b f\ (0
\,‘° S ff? %Q °§° NP RS AR

ul
[EEY

o

[EY

Ul

o

AN w" S

Source: U.S. Census Bureau, American Community Survey, 1-Year Estimates 2016.
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Unemployed in Maine are more likely to be poor or disabled than are
employed; both poor and disabled concentrated in not-in-labor-force

Percentage below Poverty Line 40 Percentage with a Disability
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Source: U.S. Census Bureau, American Community Survey, 1-Year Estimates 2016.



Maine’s unemployed are less educated than unemployed nationwide,
more with diploma, but notably fewer go beyond high school

Maine, age 25+ United States, age 25+
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force force
M Less than high school ®m High school diploma M Less than high school ®m High school diploma
B Some college or assoc ® Bachelor's or higher B Some college or assoc ® Bachelor's or higher

Source: U.S. Census Bureau, American Community Survey, 1-Year Estimates 2016.



Family Type and Labor Force Status, 2016

married-couple families M Female head - not in LF

and have both husband 60%
and wife in labor force

e Another 14% have head
OR spouse in labor force

e Plus 28% of Maine 30%

Most parents in Maine 100%
are in the labor force . = Male head - not in LF
* 50% of all Maine families 80% B Male head - in LF
with children are
70%
— —

B Female head - in LF
50%
MC - both not in LF
40%

B MC - wife in LF, husband

not
fz?mllles with chl.lc.jren are 20% MC - husband in LF, wife
single-head families with not
H [0)
head in labor force 10% B MC - both in LF
0% MC = married couple

ME all families ME w/ children US w/children

Source: U.S. Census Bureau, American Community Survey, 1-Year Estimates 2016.



Underemployed

e “Underemployed” usually defined as those involuntarily working part-
time = working part-time for economic reasons
O Slack work
O Cannot find a full time job

* Another category of interest is those marginally attached to the labor
force:
O Discouraged workers

0 Others marginally attached — would like a job, available for work, have
searched for work in prior 12 months but not in previous 4 weeks

- Any of these might begin active search if economic conditions improved

* BLS counts people in these categories at the state level, but provides
no data on their characteristics.



Underemployed and marginally attached

U3 standard unemployment rate U4 = U3 plus discouraged workers
U5 all marginally attached as well U6 adds part-time for economic reasons
Maine United States
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Source: U.S. Bureau of Labor Statistics, Haver Analytics



Involuntary Part-Time Workers

 Number of involuntary part-time in Maine similar to number of unemployed

0 Fewer unemployed now than before Great Recession
O More involuntary part-time now than before Great Recession

e Research (nationwide data) suggests higher levels of involuntary part-time work
are likely to persist because of structural changes in the economy [Rob Valletta &

co-authors, FRB San Francisco]

O Industry composition shifting toward leisure & hospitality and education & health services
sectors; these sectors tend to have uneven work schedules

O Growth in “gig” economy

e Involuntary part-time work is more prevalent among less-educated workers;
hourly pay is lower for involuntary part-timers than for full-time workers in
similar jobs [Rebecca Glauber, UNH]



Unemployment Rate (2017 Annual)

Within Maine
geographic patterns:

Unemployment
rate 2017

Annual average 2017:
* Mainerate: 3.3 %
e U.S.rate: 4.4%

Source: U.S. Bureau of Labor Statistics/Haver Analytics.




Poverty Rate among Population

Within Maine
geographic patterns:

Poverty rate
2012-2016

Maine rate: 13.2%
U.S. rate: 13.9%

Source: U.S. Census Bureau, American Community Survey,
5-Year Estimates 2012-2016.




Within Maine
geographic patterns:

Percentage of
population age
25+ who did not
go beyond high
school diploma,
2012-2016

Maine: 38.1%
U.S.: 37.8%

Source: U.S. Census Bureau, American Community Survey,
5-Year Estimates 2012-2016.

Percentage of HS or Less Among Population




Maine Occupational Projections (www.maine.gov/labor/cwri/outlook.html)

Lookup | Occupation | Growing/Declining Occupations | Industry | Growing/Declining Industries | Occupation by Industry | High-Wage In-Demand Jobs | Definitions
Display . ) B _ ) _
@ Graph 25 Occupations with the Largest Projected Number of Annual Openings in Maine
Table
SOC
Top Code Job Title
Top 25 most = > st R samsprons e

Education Requirement: 41-2011  Cashiers

O pe n i ngs d u ri ng th e oL 35-3031  Waiters and Wailresses

High School Diploma or Less

i e Assoc_lams Degres 29-1141 Registered Murses
- p e rI O Bachelor's Degree or Higher

35-3021 Combinaed Food Preparation and Serving Workers, Including Fast Food

546

407

Select Topic:

[ ] M Ost Of t h e S e fa St_ (®) Largest Annual Openings 43-4051 Customer Service Representatives

Largest Met Job Growth

322

Faztest Rate of Job Growth 11-1021  General and Operations Managers

growth occupations Largest Net Job Lons
typically require no
fo rm a I C re d e nt i a I O r . Posisecondary non-degree award

. I Bachelor's degree 43-9081 Office Clerks, General
a hlgh SChOOI MA 15-1100 Computer Occupations

. . Mo formal educational credential R . .
d | p|0| | |a 37-2011  Janitors and Cleaners, Except Maids and Housekeeping Cleaners

31-1014  Mursing Assistants

35-3022 Counter Attendants, Cafeteria, Food Concession, and Coffee Shop
. High school diploma or equivalent

B some college, no degres 43-5081 Stock Clerks and Order Fillers

35-2014 Cooks, Restaurant

o NOte also that 30-9021 Personal Care Aides
H 41-1011  First-Line Supervisors of Retail Sales Workers
m a rTy Of th-ese -JObS 37-2012  Maids and Housekeeping Cleaners
a re I n reta I I, |e|SU re 53-7062 Laborers and Freight, Stock, and Material Movers, Hand
& h oS p Ita I Ity an d 35-2021 Food Preparation Workers
. 25-9041  Teacher Assistants
education & health

S e rViceS 53-3032 Heavy and Tractor-Trailer Truck Drivers

13-2011  Accountants and Auditors

39-9011  Childcare Workers

25-2021 Elementary School Teachers, Except Special Education

43-4081 Hotel, Motel, and Resort Desk Clerks

=

100 200 300 400 500 ] 700 800
Annual Total Openings



Education of job-growth

. Educational Mix, Maine
occupatlons VS.

100
unemployed in Maine 14
90 23
 Openings concentrated more at low 80 36 Bachelor's or more
end than are credentials of current -
unemployed 70
0 Most Maine low-education unemployed 60 ® More than HS, less
have high school diploma, while more 50 than bachelor's
than half of high-school-or-less openings
require no formal education credential 40 ® High school diploma
O Poor match at the bottom — Maine or equivalent
unemployed are overqgualified for 30
projected job openings 20 B No formal
e Caveat: Education mix of labor force in 10 credential/less than
Maine does not include ages 16-24 high school
0
* Beyond high school, Maine Job openings Unemployed Employed
unemployed have too little education 2014-2024 25+ 25+

Job openings reflect mix of “typical education” of annual total openings, all occupations, Maine Job Outlook.
Sources: Maine Job Outlook and (for unemployed and unemployed) U.S. Census Bureau, American Community Survey, 1-Year Estimates, 2016



Improving earnings for low-wage workers

Recommendations from Harry Holzer, “Jobs for the working class: Raising earnings among non-
college graduates” Brookings Institution, April 23, 2018

Better skills: upgrade education and training of individuals
O Supports for disadvantaged students at community colleges to enhance completion

O Financial support and incentives for community colleges to expand capacity in areas
associated with expanding jobs

0 Employer participation in training partnerships with colleges/apprentice programs

Better jobs: encourage “high-road” employer practices
0 Moderately higher minimum wages
O More protection for public and private collective bargaining

Aid to depressed regions — improve job availability
Reduce barriers to work (opioid dependence, criminal records, discrimination)

Make work pay (minimum wage, EITC, work supports such as child care & transportation)
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